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Pacrparioyka kipayHiublx pammdHHSY Momyns ApraHi3alblifHa-IpaBaBoe 3a0eCIsTYdHHE

npadeciitHaii m3eitHaci / PaspaboTka ynpaBieHueckux pemeHuit Moayns OpraHu3amuoHHO-

npaBoBoe obecrieueHre npodeccuoHanpHoi aestensHoctH / Development of management

solutions Module Organizational and legal support of professional activity

Kapotki
3MECT
By420Ha
JBICI{BITUTIHEI
/ Kpartkoe
cofiep)KaHue
y4eOHOU
JUCLMILIHHBI
, MOTYJIst /
Brief
summary

I. Toap>ThIUHBIS ACHOBBI
pacrparnoyki, MpbIHSIILIA
1 prai3anbli KipayHIgbIX
paLI>HHSY.

CyTHacIb, MITHI 1
3aJ1aubl, IpajaMeT, ab'eKT
1 GyHKIIBI1 TIOPBI1
IPBIHALL PALIDHHAY
Crbuti KipayHINTBa 1 1X
VIUTBIY Ha TPBIHSAIIIE
KipayHIYBIX PAIIdHHSIY.
TaxHika KipayHIlITBa
ArynbHas
XapaKTapbICTHIKA
KipayHilKara panmHHs.
[HTYITBIVHBISA,
3aCHaBaHbIS HA
MEpKaBaHHSIX 1

paubIsiHAJIbHBIA paHIBHHi.

2. . Merananariussis
Ma/IBIXO/IBI 12
pacmparioyki KipayHiubIx
paLI>HHSY.

Yanagexk sk cy0'ekT
TIPBIHSAIIIIS KipayHIIKIX
pauHHAY CiCT3MHBI
Ma/IBIXOJT TIPBI
pacrpanoyibl, TpbIHALLI
1 paaizanpli KipayHIIKix
paunHHy dakrapsl,
SIKisl aKa3BaOLb YIUIBIY
Ha MPBIHALIIE PAIdHHAY,
. Ponst yanmaBevara
dbaxrapy ¥y mparace
NaJPBIXTOVYKI 1
pramizaibli KipayHiubIX
panmHHAY 3aKOHBI, AKis
KIpYIOLb YajaBeKaM y
TpandCce MPBIHAIIIA
KipaVHINKIX panmHHSY. .

I. TeopeTnueckne 0OCHOBBI
pa3paboTKH, MIPUHATUS U
peanuzanum
YIPaBIEHYECKUX
pELICHHUIA.

CyurHoCTh, 1eNH U
3a/1a4M, MPEAMET, OOBEKT 1
(byHKIUN TEOpUH
MIPUHSTHUS PEIICHUN
Crunu pykoBOACTBA U UX
BIIMSIHUE HA IPUHATHE
YIPaBIEHYECKUX
pewennii. TexHuka
pyxoBozacTa OOras
XapaKTepUCTUKA
YIPaBIEHYECKOTO
pewenust. UHTyuTHBHEIE,
OCHOBaHHBIE Ha
CYXJICHUAX U
palMoHaIbHbIE PEIICHUS.
2. . Merononoruyeckue
MOAXO/IbI K pa3paboTke
YIpaBIEHYECKUX
peLIEeHU.

YenoBek Kak CyObEKT
HPUHATHS
YIIPaBICHYECKUX PEIICHUN
CucTeMHBIH oAXoA npu
pa3paboTKe, MPUHATUH U
peanuzanum
YIIPaBICHYECKUX PEIICHUN
®akTophl, OKa3bIBAIOIINE
BJIMSIHUE HAa IPUHATHE
pewenuii, . Ponb
YeJI0BEUeCKoro (pakTopa B
npolecce MOJAroTOBKH U
peanuzanuu
yNpaBJIEHYECKUX PEIICHUI
3aKoHBI, yIPaBISIONINE
4eJIOBEKOM B Ipolecce

I. Theoretical
foundations of
development, adoption
and implementation of
management decisions.
Essence, goals and
objectives, subject,
object and functions of
the theory of decision-
making Management
styles and their influence
on management
decision-making.
Management technique
General characteristics
of a management
decision. Intuitive,
judgment-based and
rational decisions.

2. . Methodological
approaches to
development of
management decisions.
A person as a subject of
management decision-
making A systems
approach to
development, adoption
and implementation of
management decisions
Factors influencing
decision-making, . The
role of the human factor
in the process of
preparation and
implementation of
management decisions
Laws governing a person
in the process of making
management decisions. .




CyTHacpb 1 BiJsl
aJIKa3HacCIl KipayHika
TIPBI TPBIHSIIIT
KIpayHINKIX pamyHHSY
3. Dramnsl pacnparnoyki
KipayHilKara pammHHs
Mecna npeIHALLs
paIIdHHS ¥ 1BIKJIE
kipaBanHs [lansie
cTpararivyHara KipaBaHHS
[TnanaBaHHe Tpailbl i
3BapOTHas CYyBsI3b
Pacnpanoyxka
aJbTAPHATHIY AK HTaIl
CICTAOMHAra aHamizy
Apranizaiplsi BIKAaHAHHS
KipayHiIKara pammHHs
[Tappixons! na yazeny y
NPBIHSALLI PAIIIHHSAY.
MerTazpl, AKis
BBIKApPBICTOYBAIOLLA ¥
npardce MPbIHALIS
paunHHAy. ManonsaBaHHe
SK METaJl IPBIHALIST
KipayHI4bIX PALIdHHSY.
I'pynaBbis 1
1H/IBIBI Ty alTbHBIS
panmHHI Y3poyHi
IPBIHALLS PALIDHHAY

MIPUHATHUSA
YIIpaBIEHYECKUX
pemenuii. . CyniHocTs u
BH/JIbI OTBETCTBEHHOCTH
PYKOBOIUTEIS IIPU
MIPUHATUN
YIIPaBICHYECKUX PEILICHUN
3. DTansl pa3paboTKu
YIPaBIEHYECKOTO
peuenus

Mecto npuHATHS peleHus
B LIUKJIE YIIPABICHUS
IlonsiTHE CTpaTErNYECKOro
yIIpaBJICHUS
[TnanupoBanue paboOTH U
oOpaTHas CBsI3b
Pazpabotka anbTepHaTuB
KaK 3Tal CUCTEMHOIO
ananu3a OpraHuzanus
WCIIOJIHEHUS
YIPaBIEHYECKOTO
pewenus [loaxonp! k
Y4acCTHIO B IPUHATHH
pelenunii. MeTtopl,
HCIIOJIb3yEMBIE B IPOLIECCE
MIPUHSTHUS PEIICHUN.
MopnenupoBaHue Kak
METOJ TPUHATHUS
YIPaBIEHYECKUX
pelenuii. [ pynmosbie U
UHAUBUAYaJIbHbIE
peleHust YpoBHU
[IPUHATUS PELICHUI

The essence and types of
responsibility of a
manager in making
management decisions

3. Stages of development
of a management
decision

The place of decision-
making in the
management cycle The
concept of strategic
management Work
planning and feedback
Development of
alternatives as a stage of
systems analysis
Organization of the
execution of a
management decision
Approaches to
participation in decision-
making. Methods used in
the decision-making
process. Modeling as a
method of making
management decisions.
Group and individual
decisions. Levels of
decision making.

KamnersHIn!
1, AKis
bapmipyromig
al/
dopmupyem
bIC
KOMIIETCHIIUH
/ The formed
competences

3absceuBans
KaMyHIKaIlbli,
JPMaHCTpaBallb
TADPCKIS sIKACIi, YMEIb
(dbapmaBalb KamaHmy i
pacrpanoysallb
CTPaTATIYHBISA MITHI 1
3aJ1aubl;

Pa3BiBaris iHaBaIbIiTHY IO
ycnpbeIManbHACIb 1
30JIbHACIb J1a
1HaBalLBIMHANM A3eHACII;
BEIIb 310IIBHEIM 12
IIparHa3aBaHHs yMOY
paamizanpli mpadeciiHai
J3efHacli 1 panmHHI
npadeciiiHbIX 3a/1a4 Ba
YMOBax HSIBBI3HAYAHACIII;

Bnanets kynbrypoit
MBIIILICHUS, OBITH
CIIOCOOHBIM K
BOCTIPUSATHIO, 0000IICHUIO
Y aHaIu3y UHGOPMAIIHH,
¢unocodekux,
MHPOBO33PEHUYECKHUX,
COLIMATILHO U JIMYHOCTHO
3HAYUMBIX MTPOOIEM.
YMeTh aHaIM3UpOBaTh U
OLIEHHBATh COLUATILHO-
3HAYMMBbIE SBJICHUS,
COOBITHS, TIPOIIECCHI, OBITH
CIIOCOOHBIM K
MPOSIBJICHUIO
MPEAITPUHUMATEIIBCKOMN
WHUIUATUBBI U
peanu3anu HayYHBIX,

Provide
communications,
demonstrate leadership
qualities, be able to form
a team and develop
strategic goals and
objectives;

Develop innovative
receptivity and the
ability to innovate;

Be able to predict the
conditions for the
implementation of
professional activities
and solve professional
problems in conditions
of uncertainty;

Develop solutions taking
into account economic,




Pacnpanoysaup
paImHHI 3 yIikaMm
SKaHAMIYHBIX,
CalBISUTBHBIX 1 ATHIYHBIX
narpabaBaHHSY,
YIYBaIOYbI T1CTAPBIYHBISA
3aKaHaMepHacIli i
CyYacHbI TAHADHIIbIL, a
TakcaMa aIPHbBAIb
KaHKYPIHTAa3/10IbHACIb 1
3 eKThIYHACIH
MPBIMAEMBbIX PaIIdHHAY;
ApranizaBailb KipaBaHHE
JaKyMEHTaMi 1 apxiyHy0
CIIpaBy y A3ApKayHbIM
oprase I1l apraHi3anbli
11060# popMmeI

TEXHUYECKUX,
COITMAJTLHBIX NHHOBAITHIA.
Bnanets BrIcOKUM
YPOBHEM KYJBTYPbI
MOJIMTHYE CKOTO
MBIIIJICHUS U IOBEICHHUS,
ITO3BOJISIOLIETO OBITh
AKTUBHBIM YYaCTHUKOM
MOMUTHYECKOM KU3HU
CTpaHbl

BEITE CIOCOOHBIM K
YBOKUTEITBHOMY
OTHOILICHHIO K
HallMOHAJIBHOMY U
MHUPOBOMY UCTOPUYECKOMY
HACJIEJIUIO, KYJIbTYPHBIM
TPaIULUSAM Pa3TUYHBIX

social and ethical
requirements, taking into
account historical
patterns and modern
trends, as well as assess
the competitiveness and
effectiveness of
decisions made;
Organize document
management and
archival work in a
government agency or
organization of any form
of ownership.

Organize consulting
activities in the field of
archival records

YymacHacri. CTpaH M PETHOHOB, management and
Apranizoysaip TOJIEPAaHTHO document flow,
KaHCYJIbTAIlbITHY IO BOCIIPUHUMATH interaction with different
n3eiHaclp y rajiHe STHUYECKHE, groups of users of
apxiyHara KOH(ECCHOHAJILHEIE, documentary
CIpaBaBOACTBA 1 KyJBTYpHBIE U UHBIE information
JTAKyMEHTa3BapoTy, COITMAITbHBIC PA3ITUIHUS
y3aeMaJ3esHHE 3
PO3HBIMI Tpymnami
KapbICTaJIbHIKaY
JlaKyMeHTaJIbHail
iH(hapManbIsit
Broiniki 3HATH! know:
HaBYYaHHS Be/Iallb! OCHOBHBIE KOHIICTILIUH U the basic concepts and
(Benarip, ACHOYHBISI KaHIIIIIIIBII 1 MTOJIXOBI TEOPHUH approaches of decision
yMellb, 1 IbIXO/IbI TIOPHI MIPUHSTHS PELLICHUN; theory;
BaJIo/1alb) / MIPBIHSIIIS PAIDHHSAY; CTPYKTYPY U KaTeropuu the structure and
Pesynbrarel | CTPYKTYypY 1 KaTaropsli TEOpUU IPUHATHSA categories of decision
oOyueHus TI0PBII MPBIHSIIIIS pelieHui; theory;
(3HaTBH, paLIHHSY; CTUJIH, TEXHUKY management styles,
YMETb, CTBLII, TOXHIKY PYKOBOZICTBa, cpeAcTBa | techniques, management
BIAJETh) / KipayHIITBa, CPOJKI 1 MOJIENT PYKOBOJICTBA; tools and models;
Learning MaJIdITl KipayHIITBa; METO/IbI IMarHOCTUKH methods of problem
outcomes METa/ibl JBIATHOCTBIKI npobiem; diagnostics;
(know, be npabmuem; OCHOBHBIE JTaITbl the main stages of the
able, have ACHOYHBIS ATaIbl rpouecca NpUHITHS decision-making
skills in MIparRCy MPBIHSIIIA pelieHui; process;
) paldHHAY; ¢axTopsl, okassiBatone | factors influencing

(bakTtapsbl, sKis
aKa3Barollb YILIbLY Ha
MPBIHALILE PALIHHSAY;
METabl IPBIHSAIIIISL
panmHHSAY 1
narpabaBaHHi J1a iX;
VMellb:

BIIMSIHUE HA IPUHSTHE
peleHui;
METO/IbI IPHHATHS
pelieHuii u TpeboBaHMA K
HHM;

YMETB!

decision-making;
decision-making
methods and
requirements for them;
be able to:

find, generalize, analyze,
synthesize and critically




3HAXOM31IIb,
a0arynbHAIb,
aHaii3aBallb,
CIHT?3aBallb 1 KPBIThIYHA
IIepaacIHCOYBAllb
aTpbIMaHyI0 HaBYKOBYIO,
JTaBelauyHYy1o,
CTaTBICTBIYHYIO 1 THIIYIO
iH(papmarpIio,
HEa0XOHYTO JJIS
pacrpanoyki i mpbIHSIIIILI
KipayHIYBIX PaIIdHHSY;
(bapmynsBalb yI1acHbI
MYHKT IJIEKaHHS Ma
aKTyaJbHBIX MpabiaemMax
KipaBaHHS;
JBISTHACTABAIh
npabnemMy;
(bapmynsBale MITHI
apraHi3arbli;
aprasi3oyBalib
BbIKaHAHHE PaIIdHHS;
aIpPHbBAIL
3(eKTHIYHACITH
IIPBIMAEMBIX PALIDHHAY;
BaJofallb:

KYJIETypail MBICIICHHS Y
rajiHe KipaBaHHS,
HaBBIKaMi aHaJi3y
3HEIIHATA 1 YHyTpaHara
acsipoI3sl apraHizaipli,
HaBbIKaM1
AXKBILLAYJICHHS
MpaBaBOM Ipararats i
IIpaBaBOra BbIXaBaHHSA ¥
cheprr npadeciiinaii
n3erHactyi;

cpoakami d(peKThIyHara
nouryKy iHgapmaneli ¥
CETIIbI IHTAPHAT,
s(eKThIyHara
BBIKapBICTAHHS CETKAaBBIX
pacypcay y npadeciiinai
n3erHacti;

HaXOIHUTb, 0000IIATh,
aHAJIM3UPOBATH,
CHUHTE3UPOBATh U
KPUTHYECKU
NEPEOCMBICIIUBATh
MOJTY4YEHHYI0 Hay4YHYIO,
CIPaBOYHYIO,
CTAaTUCTUYECKYIO U UHYIO
uH(pOpMaLHIO,
HEOOXOMUMYIO JIJIst
pa3pabOTKU U MPUHATHUSL
yIpaBIEHYECKHX
peLeHui;
dhopmynupoBaTh
COOCTBEHHYIO TOUKY
3pEHMs 110 aKTyaIbHbIM
npobieMaM yIpaBiIeHHUS;
JMarHOCTUPOBATh
npobiemy;
(hopMynHpoOBaTh IETH
OpraHu3aIuy;
OpPraHU30BbIBATh
UCTIOJIHEHHUE PEICHHUS;
OLIEHUBATh

3¢ (HEeKTUBHOCTh
MPUHUMAEMBIX PEIICHUN;
BIIAJICTh:

KyJbTYpOU MBIIIJICHUS B
0051acTH ynpaBlieHHUS,
HaBbIKAMU aHAJIN3a
BHEILIHEH U BHYTPEHHEN
Cpezbl OpraHu3aluy,
HaBBIKAMHU

OCYIIIECTBIICHUS TTPABOBOM

MPOMAraH bl ¥ MIPaBOBOTO
BocCIUTaHUs B chepe
npodeccruoHaNbHON
IesITeTbHOCTH,
CpeacTBaMu

3¢ pexTUBHOTO TTONCKA
MH(POPMALIUHU B CETH
HUHTEpHET, 3P (HEKTHBHOTO
WCTIOJIb30BaHUSI CETEBBIX
pecypcoB B
po¢eCCHOHATLHOM
IeSITeITbHOCTH;

rethink the obtained
scientific, reference,
statistical and other
information necessary
for the development and
adoption of management
decisions;

formulate their own
point of view on current
management issues;
diagnose the problem;
formulate the goals of
the organization;
organize the
implementation of the
decision;

evaluate the
effectiveness of
decisions made;
possess:

a culture of thinking in
the field of management;
skills in analyzing the
external and internal
environment of the
organization,

have skills in
implementing legal
propaganda and legal
education in the sphere
of professional activity;
means of effective
information search on
the Internet, effective use
of network resources in
professional activity;




Cemectp
BBIBYUYHHS
Byus0OHal
TBICIIBITLTIHEL
/ Cemectp
W3yYCHUS
y4eOHOI
JACIMIUTMHEI
, Momyst /
Semester of
study

[TpapokBiziT
bl /
[IpepexkBuszut
bl /
Prerequisites

"THdapmManbIiHbIA
TIXHAIOT1 ¥
poriénasHaycrse",
"T"icTopsist 6enapyckaii
I3SpKayHACI,
«I'icTOpBIKa-KYJIBTYPHBHI 1
HKaHAMIYHBI TaTIHIIBISIT
benapyci»

[Tpamaémicra
Cllb y
3aTIKOBBIX
aa3iHKax
(xkpanpiTax) /
TpynoemkocT
b B 3a4ETHEIX
eIUHALIaX
(xpenutax) /
Credits

3

Kompkacus
ay IBITOPHBIX
raasig i
raasig
caMacToMHaM
paboTsI /
KonmuecTBo
ayUTOPHBIX
4acoB U
4acoB
CaMOCTOSATEI
BbHOU pPabOTHI
/ Academic
hour of
students'
class work,
hours of self-
directed
learning

42/48

42/48

42/48




[TarpabaBanu
11 hopmbl
Osryyaif i
MIpaMeKKaBa
H aracransil /
TpebGoBanus
1 GOpMBI
TEKyIIeH 1
MIPOMEKYTOY
HOM
aTTecTaluu /
Requirements
and forms of
current and
interim
certification

dopmMaii mpamexKKaBau
aTaCTaIlbll 3’ AyIsenia
3alliK.

Binpl Osirygait
aTdCTaIlbli: aJKa3bl HA
CEeMIHApPCKIX 3aHATKAX,
KaJEKBiyM, KAHTPOJIbHAS
pabora,: TBOpUae
3a/1aHHe (MIPaeKT),
By4d0Has TBICKYCis,
3YpBICTBIYHAE 3aJaHHE,
IHIBIBITyaJIbHAE
3aJlaHHE, ByCHAe
anbITaHHE, aKJas,
amnbITaHHE, TACT.

®opmMa Tekyuiein
aTTeCTALNU — 3a4ET

Buasl Texymieit
aTTecTaluu:

OTBETHI Ha CEMUHAPCKUX
3aHATUAX, KOJJIOKBUYM,
KOHTpOJIbHAs paboTa,:
TBOPYECKOE 3aJIJaHUE
(mpoekT), yaeOHas
TUCKYCCHS,
ABPUCTUYECKOE 3a/laHue,
WHANBUAyaTbHOE 3aJaHHE,
YCTHBIU OTMPOC, JOKIA,
YCTHBIN OIIPOC, TECT.

Current certification
form — credit

Types of current
assessment:

answers in seminars,
seminar answers:
Colloquium:
Performance assessment,
assessment:

Creative task (project):
discussion practice:
Heuristic task:
Individual task:

Oral questioning,
Presentation:

Test




